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Planning and Evidencing Academic CPD 

 The Professoriate Committee will want to see candidates who seek 

continuing professional and personal development as academics, 

recognising that there are always new skills to be acquired and 

more to learn 

 

 The CPD cycle - career trajectory identification, development needs 

analysis, development planning, accessing development, recording, 

reflecting and reviewing - produces a strategic approach to career 

planning and progression 

 

Why Academic CPD? 
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Planning and Evidencing Academic CPD 

 CPD is about identifying the knowledge and skills you need to 

develop and planning how best to achieve them 

 

 Career trajectory can be analysed and then strengths, weaknesses 

and areas for future development considered. This is then used to 

produce a personal development plan 

 

 Development needs analysis is best undertaken alongside a 

framework of the knowledge, behaviours and attributes of excellent 

practitioners 

o For teaching staff this is the HEA UK Professional Standards 

Framework www.heacademy.ac.uk/assets/documents/ukpsf/ukpsf.pdf 

o For researchers it is the Vitae Researcher Development Framework 
www.vitae.ac.uk/CMS/files/upload/Vitae-Researcher-Development-Framework.pdf  
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Planning and Evidencing Academic CPD 

 It is already good practice to produce evidence of CPD for annual 

appraisals.  There is also an external drive from professional bodies, 

who require evidence of 'remaining in good standing' - typically 

completing and recording a minimum of c.30-35 hours per year of 

effective learning time 

 

 Building this evidence base over time will be invaluable when you 

come to producing your professorial submission.  It helps you reflect 

on your achievements and provides a structure/language for 

understanding and communicating your capabilities 

 

 

 

Recording CPD 
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Planning and Evidencing Academic CPD 

 You are encouraged to take ownership of and drive your own 

development.  You are also responsible for maintaining your own 

records and preferably using an appropriate IT system, either one 

provided by the University or your professional body 

 

 For researchers, the University has licenced the RDF Planner - an 

online system for DNA, PDP, accessing and recording CPD.  

Although the RDF is designed for researchers from PhD-level, the 

higher phases outline what you need to become a senior academic 

 

 The University is now connecting and integrating all its CPD 

provision and resources at: https://portal.shu.ac.uk/sites/acpd  
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Planning and Evidencing Academic CPD 

 www.rdfplanner.net     

 http://vimeo.com/53575801 
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